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Benchmarking in the process of creating a culture of
innovation in hotel companies’

Beata Gierczak-Korzeniowska®, Grzegorz Gotembski’

Abstract: The literature very rarely touches upon the issue related to the influence of
benchmarking in shaping a culture of innovation in companies. Culture is understood
as the tendency to pro-innovative activities and promoting favourable entrepreneurial
and creative attitudes. The effect of building a culture of innovation includes the con-
stant sharing of knowledge and the ability to see and then use the company’s market
opportunities. Therefore, this article attempts to identify those activities and behaviours
which would be a testimony of a broad culture of innovation and, at the same time, the
result of the application of benchmarking in the hotels researched.

Keywords: benchmarking, hotel company, a culture of innovation, innovation, tourism.

JEL codes: D23, 183, L84, M14, 031, Z32.

Introduction

The source and the consequence of any changes accompanying the socio-eco-
nomic development include changing behaviour and the ways of organizing
working processes. These two factors are, to a large extent, crucial to the effi-
ciency and competitiveness of businesses, and are also examples of an organi-
zational culture focused on the continuous tracking of changes and the perma-
nent following of trends. The managers of such organizations are researchers
and explorers rather than controllers and supervisors. They are characterized
by their ability to encourage openness to new ideas with their co-workers, cre-
ativity in action, readiness for open interpersonal cooperation, as well as re-
sponsibility for the decisions taken.

These features and actions also constitute the greatest potential for the
method of management called benchmarking, which emphasises knowledge
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sharing, transfer of best practices, thus creating a tangible contribution to the
development of learning organizations (Bhutta & Hug, 1999). Benchmarking
- understood as the implementation of the best solutions preceded by self-di-
agnosis, is one of the pillars of the learning organisation (Miczynska-Kowalska,
2005) - because it precedes the phase of inventing new solutions (Kowalczyk,
2003). Benchmarking is primarily a process that tends to look at other com-
panies to learn both from their mistakes and successes, thus shaping the habit
of constant curiosity and alertness in the employees. Companies which apply
benchmarking are distinguished by their changing ‘mindset, which consists
of a constant search of encouragement to create new values and organizational
solutions. This, in turn, leads to the development and shaping of the culture of
innovation in companies whose greatest strength are their workers.

Hospitality is the area and industry where the human factor and its attitude
play a special role, and pro-innovation activities translate into increased inter-
est in the proposed offer. The legitimacy of shaping and building a culture of
innovation in this industry stems from globalization, the mass use of the in-
ternet, thanks to which opinions of the hotel services provided are global in
scope, as well as high quality requirements resulting from customer experience
in using hotel services.

These considerations led us to formulate a research problem expressed by
the following question: how does implementation of benchmarking affect cul-
ture of innovation in hotel companies? Hence, the main purpose of the study
is to analyse innovative attitudes and behaviours in the hotels surveyed, which
resulted from the implementation of benchmarking. Achieving the set objec-
tive required answering the following research questions:

- Which hotel activities or behaviour patterns connected with benchmarking
facilitate culture of innovation?

- Does “benchmarking knowledge” help in the development of innovative
culture in hotels?

- Is the development of innovative culture in hotels affected by their belong-
ing to a hotel chain or the category of the facilities?

Reflections on the empirical research are preceded by a theoretical intro-
duction, emphasizing the relationship of benchmarking with innovation, and,
in particular, the nature and determinants of a culture of innovation. In the
following part of the article a method of gathering and processing of data is
described. The number and structure of investigated hotels is determined. The
results of the studies are presented, showing innovative attitudes and behaviour
connected with benchmarking implementation.
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1. A culture of innovation and the process of benchmarking -
ascertainment of interrelationships

The issue of innovation fits with one of the main strands of research into the
factors shaping competitiveness (Nowacki, 2010), and its definition primar-
ily accents a novelty item, as expressed in taking specific actions for the first
time, or their perception as being new and different from the existing solutions
(Damanpour, 1991; Farazmand, 2004; Rogers, 1962; Polding, 2016). The trend
of this concept also fits into the concept of innovation proposed by P. Niedzielski
and W. Janasz. The former economist equates innovation with a permanent
search for new combinations of production factors in order to produce new
added value in the company (Niedzielski & Rychlik, 2006). Innovativeness can
be defined as the ability to produce something original. It is also described as
a process which directs employees to create new, useful and comprehensible
outcomes (Eskiler, Ekici, Soyer, & Sari, 2016). Thus, innovation is one of the
most important features of the organization. It helps to maintain the long-term
viability and efficiency of the company which functions in a competitive envi-
ronment (Nowacki & Staniewski, 2012; Talke, Solomo, & Kock, 2011), enabling
the survival and a maintenance of the competitive edge of both small and large
companies (Kaufmann & Tédtling, 2002).

Innovation must be continuously implemented by all firms as they provide
a basis for company competitiveness (see: Kowalska-Roszyk, 2007). Basic com-
petitive strategies, such as cost leadership and quality leadership, have their
sources in process and product innovation. The winners among companies
implementing innovation are those firms that bring in innovation that meets
customer needs and satisfies their desires to a greater degree, and at the same
time is better adjusted to company resources and capabilities (Pierscionek,
2003). Given high level of competitiveness in tourism, it is necessary to moni-
tor changes in demand, and adjust tourism offers continuously. It means that
new or substantially changed products/services and processes need to be de-
veloped. Innovation in tourism is fundamentally important for company com-
petitiveness (Paget, Dimanche & Mounet, 2010).

The interpretation of innovation is dominated by two approaches, name-
ly the recognition of innovation as a result or process. In terms of the for-
mer approach, innovation is a change in production consequently leading
to new products. In terms of the latter, innovation is all the processes of cre-
ative thinking aimed at the application and use of the improved solutions
in organization and management, technology, social and political life, etc.
(Huczek, 2011). Ochojski writes that ‘the process of innovation - in contrast
to Schumpeter’s concept - is non-linear, but is the result of interaction and
learning by trial and error and accumulation of specific and interdisciplinary
knowledge (Ochojski, 2006). This is the way of learning and gathering infor-
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mation and, above all, the nature of the process of the described actions is
identical with the method of benchmarking. According to Kamande, bench-
marking is a systematic and continuous process of exploration, measurement
and implementation of best practices. In benchmarking the most important
business processes in the organization are compared with the processes of the
world leaders with the intention of obtaining information in order to use or
adapt the best solution. This is to allow for the improvement of performance
of the organization in terms of its products, services and processes to the
level obtained by the model organizations (Kamande, 1997). Benchmarking
can play a major role in identifying best practices, structures and procedures
with respect to innovation (Radnor & Robinson, 2000). Knowledge collected
and developed within the organization and gained from the market in the
process of benchmarking facilitates the creation and implementation of in-
novation. In turn the reproducibility and systematic analysis of benchmark-
ing foster a culture of innovation.

A culture of innovation comprises a plurality of artefacts. These include pri-
marily (Huczek, 2011):

- thelevel of education and general engineering, economic, humanistic and so-

cial knowledge of all the employees (Rofteei, Kamarulzman, & Yusop, 2016),
- effective communication systems in the organization,

- ambitions and competitive atmosphere,
- incentive systems.

It seems completely reasonable to supplement this list with another factor,
that is the permanent adaptation of management methods in the structure
of the company, which in their methodological assumption allow to not only
adapt quickly to the changes and needs of the contemporary market but cul-
tivate new ways of thinking, the ability to rapidly introduce changes and crea-
tive evolution. Also, established contacts with the organisations which act as
patterns (benchmarks) for the company concerned are important in shaping
and building the culture of innovation of the company. This focus on the out-
side, on the market leaders, mobilizes and motivates employees but also forces
them to focus on what is new and original.

Importantly two types of intangible assets, namely: knowledge, informa-
tion and experience and the ability to learn quickly play a key role in both
the benchmarking analysis and in the building of a culture of innovation of
a company. The importance of these elements for innovation is mentioned by
Ferraresi, Quandt, dos Santos and Frega, who associate innovation with the
process of transforming knowledge into the value of a new or perfected solution
(Ferraresi, Quandt, dos Santos, & Frega, 2012). On the other hand benchmark-
ing as a method aspires to search patterns and triggers fast learning from others
and creating new standards of benefits (Garvin, 1993; Simatupang & Sridharan,
2004). To paraphrase Batorski, it can be said that the company’s advanced cul-
ture of innovation creates such conditions that learning is not only tolerated
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but actually required (Batorski, 1998). Learning from the best, bench learn-
ing, is a perfect prelude to the construction of a culture of innovation, which
is precisely the company’s most valuable and intangible asset.

Finally, in the development of a culture of innovation, it is important
to recognize the determinants of innovation based on the methodology of
benchmarking in service companies such as hotels (vide Gierczak, 2014). The
main one is the people, the workers, whose skills, commitment and open-
ness to change facilitate the implementation of novelty within the organiza-
tion. In view of the economic performance and the quality of hotel services,
it is worth noting that the specificity of the hotel industry has to ensure that
the innovative developed are not just the result of daily activities and du-
ties. K. Gadomska proposes to capture innovation at every stage of human
resources (Gadomska-Lila, 2011). By that very fact an organization in the
phase of recruitment and selection should seek people who are creative and
open to change and willing to accept motivational reward and possess pro-
innovative attitudes.

2. Methodology

Location is one of the most important factors influencing innovativeness and
economic performance of hotels. Innovations that are largely the result of
benchmarking are, in fact, spatial phenomena taking place in geographically
limited areas with a concentration of economic activity (Sorensen, 2007). The
result of the location in large cities, under conditions of increased competitive-
ness, includes better utilization of human resources, introduction of modern
technologies, marketing resources and the improvement of internal resources
(Golembski & Majewska, 2015). Therefore, hotels located in Poznan were se-
lected for the research. Poznan is a city where a competitive hotel market is
particularly evident. That is proven by the rate of capacity utilization in hotels
which amounts to slightly more than 50%. In those conditions the competi-
tive struggle in Poznan hotel market is particularly fierce. Despite that between
1995-2012 the number of hotels increased from 15 to 67 and the number of
beds rose from 3,263 to 5,616 in Poznan (Wojdacki, 2014).

12 hotels, which amount to 18% of all the existing hotels in Poznan, were
selected for the study”. It is worth mentioning that these were high category ho-
tels (3, 4 and 5-star), amongst which seven are the highest-star i.e. 4 and 5-star
hotels (41% of such facilities in the city), and five are 3-star hotels (18,5% of
all facilities). This structure was determined in a targeted manner because the
hotel category was considered a differentiating factor in the use of benchmark-
ing. Not without significance was the fact that benchmarking is used mainly by

*The study was conducted in 2016.
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higher category hotels.” Similar circumstances were taken into consideration
in the choice of hotels on the basis of their belonging (or not) to hotel chains —
and in this case the choice was deliberate. Half of the selected hotels belong to
hotel chains, whilst the other half are managed by individual private owners.

Survey forms completed by the hotel directors acted as a research tool. In all
cases the forms were filled out in the presence of the researcher. This approach
allowed the respondents to have a clear understanding of the questions and en-
abled the researcher to instantly rephrase the questions if the terminology used
in the form was not fully understood by the respondent. Each interview took
about an hour to complete. Apart from the demographics which characterised
the people surveyed, the questions were related to the use of benchmarking, tak-
ing all aspects of the method into account. The questions concerned the reasons
for using benchmarking, items compared in the benchmarking process, areas
of application, implementation of the method used, and the flow of informa-
tion relating to the application of best practices. Questions were asked about
formal and informal benchmarking, application of functional benchmarking
for comparing business functions, and the benefits of using this method. It
enabled to obtain an answer to the research question whether benchmarking
facilitated the development of the culture of innovation in hotels.

All surveys were returned and all the surveyed directors confirmed the use
of benchmarking?® in their hotels.

3. Results of the research

Moving on to the analysis of the data, it is worth noting that benchmarking
is used in all the hotels surveyed. The mere fact of a decision on the use of
benchmarking is a manifestation of innovative activities and reflects the de-
sire to continuously increase knowledge, change radically based on the latest
information, and observe competitors. It is also consistent with the classical
behaviour with regard to innovation which is proposed by J. Schumpeter, as in
this case, innovation refers to the introduction of a new method of production
or the introduction of a new organizational management style (Schumpeter,
1991). One of the American scientists, J. Welch,” even believes that learning

> This has been confirmed by studies conducted in hotels for some years now by the author
of this paper. It could well be a feature of hotels in Poland; nevertheless it is significant for the
analysis.

© All the hotel directors confirming the use of benchmarking referred to the definition of
the method which was given by the authors of the survey e.i.: ‘benchmarking is the company’s
search for the model, the best, existing practice solutions which lead to a competitive advantage
in relation to specific competitors. That was designed to exclude differences in the interpretation
of the concept and standardization of test results..

7 American scientist and businessman.
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from others is ‘a sign of honor’ and it is in the interest of everyone to be a keen
observer of the actions of others (Burnewicz, 2003). Using the best experience
of others we accelerate our own progress and development, going to a higher
level, without losing time in gradual change and retraining. The directors of 6
out of 12 hotels, who give the possibility of introducing new technological so-
lutions as the reasons for their interest in benchmarking, seem to agree with
this view. A representative of one of the five-star hotels stated that the reason
for implementation of benchmarking in the hotel was “operational innova-
tion based on best practice”, which presumably referred to innovation in day-
to-day functioning of the company. Noteworthy is the fact that only the chain
hotels became interested in that issue which, no doubt, is one of the reasons
for achieving their competitive edge in the market. The non-chain hotels, how-
ever, could not see such an opportunity at all.

Significant differences are apparent in the frequency with which the re-
searched hotels use benchmarking. The vast majority of the higher stand-
ard hotels (5 out of 7) use the method systematically, whilst 3-star hotels use
benchmarking only when it is necessary. Once again attention is drawn to the
approach of the application of this method in the chain hotels, because almost
all of them use benchmarking systematically. The lack of regularity in the ap-
plication of the method and shaped test procedures which are related to it, sig-
nificantly reduce the competitive advantage of the 3-star hotels as well as the
ones popular amongst single people. That case actually confirms the previous
research conducted in the hospitality industry in other countries as it showed
that managers of small and lower category hotels rarely apply benchmarking
in relation to domestic and foreign competitors, not realizing that this is the
way to improve the company (Milohnic & Cerovic, 2007). A ‘proverbial lower
price of services offered is no longer a sufficient argument to convince custom-
ers to choose lower standard hotels.

In addition, benchmarking rejects the focus on short-term business re-
sults. This method appears as part of the wider strategy of the organization,
not only as an ad hoc activity or a fad in management. It is also difficult to talk
about a culture of innovation in the company when any actions taken in this
direction are random and ad hoc. Benchmarking is a process just like building
a culture of innovation. And finally, through its methodology, benchmarking
in some way encourages constant search, care and dissemination of innova-
tive attitudes and behaviour even in the search of patterns and in discovering
the causes of success in others.

The directors’ responses to the question concerning the areas of benchmark-
ing application in their hotels provide interesting information. It is shown in
Table 1. Notably, there was a large variation in responses (probably due to the
fact that respondents had as many as 13 response options to choose from), but
only three hotels used benchmarking to measure innovation. These were two
3-star and one 4-star hotels, classed as small and medium size enterprises and
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functioning on the market 15 years or longer. More detailed information came
from further analysis, where specific types of innovation were matched not only
with the area of benchmarking application but also with the items compared
(products, services, processes, etc), types of benchmarking, and effects of ac-
tions identified by the directors (Table 1).

As shown in the research, benchmarking in an organisation is most com-
monly used in the development of the product offer. It serves, above all, as im-
plementation of the strategy for product imitation,® and its objective is also
areduction in the cost of innovation and shortening the time of its implemen-
tation. Both the industry and the level of the company’s development which is

Table 1. Types of innovation in relation to “benchmarking activity” in the

studied hotels
Effects and
Area of Type of ects an
Type of . . benefits of
. . benchmarking | Items compared | benchmarking .
innovation .. . benchmarking
application applied ..
application
Product inno- | Services - Products of Product bench- - Quality im-
vation other firms marking provement
- Services and - Greater custom-
service quality er satisfaction
- Gaining com-
petitive advan-
tage
- Introduction of
new services to
the market
Marketing in- | Sales and market- | Promotional and | Marketing bench-
novation ing advertising activi- | marking

ties

ment
- Management

(divisions, offices,
sections)

Process innova- | Work processes - Organization Process bench- - Streamlining of
tion of customer marking (pro- processes
service cesses connected | - Quick service
- Methods of with sales and - Time reduc-
building cus- customer service) | tion in offering
tomer relation- services
ships
- Management
methods
Organizational | - Human re- Company struc- | Organizational Changes in the
innovation source manage- | ture elements benchmarking approach to the

management style

81t is estimated that imitation absorbs about 65% of the cost of a pioneer’s product innova-
tion, and the average time of its introduction to the market accounts for only 70% of the time
needed for the development of pioneering innovation.
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the subject of comparative analyses determines, to a large extent, the possibility
of using benchmarking in the development of innovative solutions. In this case,
neither the industry nor the type of company is characterized by a significant
degree of innovation. However, it cannot be excluded that the hotel directors
did not consider innovative actions whilst using benchmarking in other areas.

Networking with other businesses and market leaders outside the industry
is another element of the strengthening of the process of creating a culture of
innovation. Such bold moves often result in new ideas and solutions which are
difficult to find in the company’s ‘own backyard; however they require the abil-
ity to adapt new solutions and behaviour to the reality of the company. In the
hotels researched, the search for a partner for benchmarking was only limited
to hotels, that is competitive companies in the same industry.

Identification of barriers and challenges which had emerged whilst imple-
menting benchmarking was the last issue which was analysed. These are pre-
sented in Table 2. Among the most important inhibitions are psychological
barriers, such as the fear of competition or suspicion of bad intensions on the
part of the partners. Also a serious problem is seen in inadequate skills of em-
ployees, raising a concern that the workforce lack the necessary knowledge
and experience.

Table 2. Barriers and constraints in implementing benchmarking in the hotels
surveyed

Type of barrier, challenge Number of responses
Market barrier - fear of competition 7
The barrier associated with lack of knowledge 5
Fear of unfair intentions of potential partners 4
Lack of experience 3
Fear of high costs 1
Fear of novelty, innovation 3

Others, what?

- The cost of training leaders 1
- The time necessary for the teams to implement processes 1
- No restrictions 1

The sum does not have equal 100%, as it could indicate any number of variants of answers.

Beside the most commonly indicated challenges and barriers which accom-
pany the implementation of the method in the company structure (Gierczak,
2012, 2015), it is worrying that the very attempt to implement benchmarking
raises serious concern in 3 out of 12 surveyed hotels. The method perceived
as a novelty combined with the lack of knowledge about it, could pose a seri-
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ous mental barrier among employees, thereby inhibiting openness to changes
in the company. Only active benchmarking and continuous experimentation
(Poptawski, 2007) shape innovation attitudes and are a source of success.

Conclusions

The analysis of the development of a culture of innovation in the company
seems entirely justified in today’s increasingly open and integrated world econ-
omy and at such a high rate of competitiveness. Benchmarking as the method
of management which is characterized by forward-looking thinking and the
promotion of creative behaviour is worth mentioning amongst many deter-
minants creating a culture of innovation. Benchmarking as well as a culture
of innovation, also create one of the most sustainable competitive advantages
and enable rapid progress. In short benchmarking today is an essential busi-
ness skill, supporting the pursuit of quality excellence which is based on inno-
vation and the rapid trends following on from this.

The results of studies on the development of a culture of innovation as a re-
sult of benchmarking in the hotels surveyed draw a picture of the organiza-
tion’s culture which includes some components of a culture of innovation, but
they are limited. Firstly, most of the managers use informal benchmarking (7
hotels). It is known that from the theoretical- methodological nature, infor-
mal benchmarking is very simplified and thus criticized both by profession-
als as well as people who perceive it as espionage and even theft of the ideas of
others. The lack of formal procedures makes it impossible to cooperate openly
and honestly during a benchmarking analysis and considerably restricts access
to confidential and valuable information which characterizes the area of in-
novation and R&D.

Secondly, the occasional benchmarking practice of an ephemeral charac-
ter only temporarily stimulates alertness in employees and the enhancement
of their intellectual engagement, thereby preventing their continuous learning
and knowledge sharing.

Finally, noteworthy is the fact that the building of innovative culture is fa-
cilitated by membership in a hotel chain where benchmarking is systematical-
ly practiced. The same regularity could be observed in higher category hotels
(4 and 5-star).

It should be stated that the lack of measures aimed at creating new solutions
does not necessarily mean that the organization is unable to create a culture of
innovation. The mere fact of the implementation of the method, apart from its
correctness, enriches the corporate culture which, if it orientated to the past, is
directed towards a culture of innovation. Nevertheless hotel managers should
have the ability to perceive any form of innovation and create a climate con-
ducive to innovation.



B. Gierczak-Korzeniowska, G. Golembski, Benchmarking in the process of creating 111
Refrences

Batorski, J. (1998). Organizacja uczaca si¢ jako narzedzie nowoczesnego zarzadzania,
Personel, 6, 54-56.

Bhutta, K. S., & Hugq, E (1999). Benchmarking — best practices: an integrated approach,
Benchmarking: an International Journal, 6(3), 254-268.

Burnewicz, J. (2003). Benchmarkingowe instrumenty badan systemdéw transportow-
ych, Studia nad Transportem i Logistykg, Gdansk: Wydawnictwo Uniwersytetu
Gdanskiego.

Damanpour, E (1991). Organizational innovation: a meta-analysis of effects of deter-
minations and moderators, Academy of Management Journal, 34(3), 555-590. doi:
10.2307/ 256406

Eskiler, E., Ekici, S., Soyer, E, & Sari, I. (2016), The relationship between organiza-
tional culture and innovative work behavior for sports services in tourism enter-
prises, Physical Culture and Sport. Studies and Research, 69(1), 53-64. doi: 10.1515/
pcssr-2016-0007

Farazmand, A. (2004). Innovation in strategic human resource management: build-
ing capacity in the age of globalization, Public Organization Review, 4(1), 3-24. doi:
10.1023/B:PORJ.0000015649.54219.b7

Ferraresi, A. A., Quandt, C. O., dos Santos S. A., & Frega J. R. (2012). Knowledge man-
agement and strategic orientation: leveraging innovativeness and performance,
Journal of Knowledge Management, 5, 688-701.

Gadomska-Lila, K. (2011). Budowanie kultury innowacyjnoéci w $wietle badan em-
pirycznych, Wspélczesne Zarzgdzanie, 1, 128-129.

Garvin, D. A. (1993). Building a learning organization, Harvard Business Review,
71(4), 78-91.

Gierczak, B. (2012). Benchmarking w zarzadzaniu hotelami trzy- i czterogwiazdowymi
na terenie Rzeszowa, Folia Turistica, 26, 149-162.

Gierczak, B. (2014). Management methods and concepts for building competitive ad-
vantage in hospitality companies, Polish Journal of Sport and Tourism, 21(3), 178-
183. doi:10.2478/pjst-2014-0018

Gierczak, B. (2015). Przyczyny niepowodzen dziatan benchmarkingowych w trans-
porcie lotniczym, Organizacja i Zarzgdzanie, 1(29), 59-76.

Golembski, G., & Majewska, J. (2015). Wplyw globalnego kryzysu w gospodarce na
trendy rozwoju sprzedazy w hotelach. In G. Gotembski at. al (Eds.), Turystyka w
badaniach ekonomicznych, Warszawa, PWN,149-165.

Huczek, M. (2011). Kultura innowacyjna organizacji, Zeszyty Naukowe Wyzszej Szkoty
Humanitas Zarzgdzanie, 1, 39-49.

Kamande, A. G. (1997). Benchmarking of performance measure used in UK engine plants.
Msc thesis, Cranfield University, Cranfield, 26.

Kaufmann, A., & Todtling, E (2002). How effective is innovation support for SMEs? An
analysis of the region of upper Austria, Technovation, 22(3), 147-159. doi:10.1016/
S0166-4972(00)00081-X

Kowalczyk, L. (2003). Benchmarking w zarzadzaniu ustugami publicznymi, Prace
Naukowe AE we Wroctawiu. Zarzgdzanie i Marketing, 23(964), 112-121.



112 Economics and Business Review, Vol. 3 (17), No. 2, 2017

Kowalska-Roszyk, G. (2007). Wplyw innowacji na pozycj¢ konkurencyjna firmy. In
H. G. Adamkiewicz-Drwillo (Ed.), Uwarunkowania rozwoju przedsiebiorczosci
(Determinanty i narzedzia zdobywania przewagi konkurencyjnej), Warszawa, PWN,
176-180.

Miczynska-Kowalska, M. (2005). Wykorzystanie nowoczesnych koncepcji zarzadzania
w dzialalnosci innowacyjnej przedsigbiorstwa, Prace Naukowe AE we Wroctawiu,
1086, 183-191.

Milohnic, I, & Cerovic, Z. (2007). Benchmarking and quality of small hotels in Croatia:
An explorative study, Menagement 2(1), 25-35.

Niedzielski, P., & Rychlik, K. (2006). Innowacje i kreatywnos¢, Szczecin, Wydawnictwo
Uniwersytetu Szczecinskiego, 23-24.

Nowacki, R. (2010). Zarzadzanie - konkurencyjnos$¢ — innowacyjno$¢. In R. Nowacki,
(Ed.), Innowacyjnos¢ w zarzgdzaniu a konkurencyjnos¢ przedsigbiorstwa, Warszawa,
Difin, 27-31.

Nowacki, R., & Staniewski, M. W. (2012). Innovation in the management of SMEs in
the service sector in Poland, Amfiteatru Economic, 14(6), 755-773.

Ochojski, A. (2006). Przedsigbiorczos¢ sektora publicznego a konkurencyjnos¢ i ro-
zwdj regionu. In A. Klasik (Ed.), Konkurencyjnosé¢ a rozwéj regionalny, Katowice,
Wydawnictwo Akademii Ekonomicznej w Katowicach, 291.

Paget, E., Dimanche, E, & Mounet, J. P. (2010). A tourism innovation case. An actor-
network approach, Annals of Tourism Research, 37(3), 828-847.

Pier§cionek, Z. (2003). Strategie konkurencji i rozwoju przedsigbiorstwa, Warszawa,
PWN, 222.

Polding, B. E. (2016). Creating an innovative culture, Journal of Leadership Studies,
10(1), 68-69. doi: 10.1002/j1s.21451

Poptawski, W. (2007). Kultura innowacyjna i jej znaczenie w kreowaniu przewagi
przedsigbiorstwa. In H. G. Adamkiewicz-Driwitto (Ed.), Uwarunkowania rozwoju
przedsigbiorczosci, Warszawa, PWN, 103.

Radnor, Z., & Robinson, J. (2000). Benchmarking innovation. A short report, Creativity
and Innovation Management, 9(1), 3-11. doi: 10.1111/1467-8691.00153

Rofteei, S. H.M., Kamarulzaman, Y., & Yusop, E D. (2016). Innovation culture in high-
er learning institutions: A proposed framework, Procedia - Social and Behavioral
Sciences 219, 401-408. doi: 10.1016/j.sbspro.2016.05.064

Rogers, D. M. (1962). Diffusion of innovation, New York, Free Press, 13.

Rudawska, I. (2009). Innowacyjnos¢ sektora ustug. In I. Rudawska, M. Sobon, (Eds.),
Przedsigbiorstwo i klient w gospodarce opartej na ustugach, Warszawa, Difin.

Schumpeter, J. A. (1991). Comments on a plan for study of the entrepreneurship. In
R. Swedberg (Ed.), Economics and sociology of capitalism, Princeton, 408, Princeton
University Press.

Simatupang, T. M., & Sridharan, R. (2004). A benchmarking scheme for supply chain
collaboration, Benchmarking: An International Journal, 11(1), 9-30, doi: http://
dx.doi.org/10.1108/14635770410520285

Sorensen, E (2007). The geographies of social network and innovation in tourism,
Tourism Geographies 9(1), 22-48. doi: http://dx.doi.org/10.1080/14616680601092857

Talke, K., Salomo, S., & Kock, A. (2011). Top management team diversity and strate-
gic innovation orientation: The relationship and consequences for innovativeness



B. Gierczak-Korzeniowska, G. Golembski, Benchmarking in the process of creating 113

and performance, Journal of Product Innovation Management, 28, 819-832, doi:
10.1111/j.1540-5885.2011.00851.x

Wojdacki, K. (2014). Rozwdj bazy hotelowej w Polsce - analiza czasowo-strukturalna,
Handel Wewnetrzny 2(349), 103-124.



Aims and Scope

Economics and Business Review is the successor to the Poznan University of Economics Review which was
published by the Poznan University of Economics and Business Press in 2001-2014. The Economics and
Business Review is a quarterly journal focusing on theoretical and applied research work in the fields of
economics, management and finance. The Review welcomes the submission of articles for publication de-
aling with micro, mezzo and macro issues. All texts are double-blind assessed by independent reviewers
prior to acceptance.

The manuscript

1.

10.

Articles submitted for publication in the Economics and Business Review should contain original,
unpublished work not submitted for publication elsewhere.

. Manuscripts intended for publication should be written in English, edited in Word in accordance with

the APA editorial guidelines and sent to: secretary@ebr.edu.pl. Authors should upload two versions of
their manuscript. One should be a complete text, while in the second all document information iden-
tifying the author(s) should be removed from papers to allow them to be sent to anonymous referees.

. Manuscripts are to be typewritten in 12’ font in A4 paper format, one and half spaced and be aligned.

Pages should be numbered. Maximum size of the paper should be up to 20 pages.

. Papers should have an abstract of not more than 100 words, keywords and the Journal of Economic

Literature classification code (JEL Codes).

. Authors should clearly declare the aim(s) of the paper. Papers should be divided into numbered (in

Arabic numerals) sections.

. Acknowledgements and references to grants, affiliations, postal and e-mail addresses, etc. should ap-

pear as a separate footnote to the author’s name a, b, etc and should not be included in the main list
of footnotes.

. Footnotes should be listed consecutively throughout the text in Arabic numerals. Cross-references

should refer to particular section numbers: e.g.: See Section 1.4.

. Quoted texts of more than 40 words should be separated from the main body by a four-spaced inden-

tation of the margin as a block.

. References The EBR 2017 editorial style is based on the 6th edition of the Publication Manual of the

American Psychological Association (APA). For more information see APA Style used in EBR guidelines.
Copyrights will be established in the name of the E&BR publisher, namely the Poznan University of
Economics and Business Press.

More information and advice on the suitability and formats of manuscripts can be obtained from:

Economics and Business Review
al. Niepodlegtosci 10

61-875 Poznan

Poland

e-mail: secretary@ebr.edu.pl
www.ebr.ue.poznan.pl



Subscription

Economics and Business Review (E&BR) is published quarterly and is the successor to the Poznan University of Economics
Review. The E&BR is published by the Poznan University of Economics and Business Press.

Economics and Business Review is indexed and distributed in ProQuest, EBSCO, CEJSH, BazEcon and Index Copernicus.

Subscription rates for the print version of the E&BR: institutions: 1 year - €50.00; individuals: 1 year — €25.00. Single copies:
institutions - €15.00; individuals - €10.00. The E&BR on-line edition is free of charge.

Correspondence with regard to subscriptions should be addressed to: Ksiggarnia Uniwersytetu Ekonomicznego w Poznaniu,
ul. Powstanicow Wielkopolskich 16, 61-895 Poznan, Poland, fax: +48 61 8543147; e-mail: info@ksiegarnia-ue.pl.

Payments for subscriptions or single copies should be made in Euros to Ksi¢garnia Uniwersytetu Ekonomicznego w Poznaniu
by bank transfer to account No.: 96 1090 1476 0000 0000 4703 1245.



	Joanna Wolszczak-Derlacz, Aleksandra Parteka2
	Paweł Sakowski, Robert Ślepaczuk, Mateusz Wywiał 
	Katarzyna Filipowicz, Tomasz Misiak, Tomasz Tokarski2
	Edward I. Altman, Brenda J. Kuehne
	Krzysztof Jajuga
	Karl Shutes, Karen McGrath, Piotr Lis2, Robert Riegler2

